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About us

At ACT, we are all extremely Our Purpose

passionate about making a positive To improve lives through learning.
GL*HUHQFH WR SHRSOH V OLYHV E\ SURYLGLQJ
HI[FHOOHQW OHDUQLQJ SURJOWWYFOHY DQG
opportunities. We provide a long list of 7R PDNH D SRVLWLYH GL*HUHQFH W
WUDLQLQJ SURJUDPPHV DQGSHDSOHPDWLROW EN SURYLGLQJ H[FI
WKDW UHDOO\ KHOS SHRSOHeyMmPRIWKIES:-U IXOO0
SRWHQWLDO )URP -*: $SSUHQWLFHVKLS
DQG +LJKHU $SSUHQWLFHVKPYWMissieny rv v
GL*HUHQW VHFWRUV WR HIP 8&ghe\erginagraiping provider

WUDLQLQJ DQG VKRUW FRPPRUEYHO FRXUVHV
we have something for everyone and |
most of our training is fully-funded. Our Core Values

‘H KDYH HLJKW FHQWUHY ORFDWHG LQ 6RXWK
:DOHV WKDW DUH GHGLFDWHG WR SURYLGLQJ

DQ HIFHOOHQW VWDQGDUG RI WUDLQLQJ WR DOO
of our learners. Even though we deliver

huge quantities of training, we do not
VNLPS ZKHQ LW FRPHV WR WKH TXDOLW\
We are very proud of our work and strive

WR GHOLYHU DQ H[FHOOHQW VHUYLFH HYHU\ WLPH
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ACT recognise how diversity
within our workforce makes

Y TAadéa&RYE0N ReéaTabul
both our business performance
and in making ACT a great

place to work.

We are committed to the principles Like Gender Pay, Equal Pay

of equality, diversity, inclusion and is extremely important to us.
fairness for all employees, regardless The Company has a clear policy
of sex, race, religion or belief, of paying employees equally

age, marriage or civil partnership, for the same or equivalent work,
pregnancy/maternity, sexual regardless of their sex (or any
orientation, gender reassignment other characteristic set out above).
or disability. A s T

Th'sgepgtsummarr'ls_es_o“rh FDUULHV RXW SD\ DQG EHQH4WV
Gender Pay Gap which is the audlts at regular intervals

GL*HUHQFH LQ DYHUDJH HDUQLQJ

between men and women across . evaluates job roles and pay
DOO UROHV 7KLV LV GLsHUHQ¥AIRERS\AeRa3sary to ensure
statutory requirement for Equal a fair structure.

Pay which legislates that the same
rate of pay must be given to men
and women where the work they
do is similar or of the same value.
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Median gender pay gap Proportion of males and females

O in each quartile pay band

Me an gender pay gap

10.09%

Mean and median
gender bonus gap

80%

Proportion of
females receiving
a bonus payment

0.4%
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Actions to
address the
gender pay gap

Uadeil 64 TaéYaeée Reé&aaén aavo éeae
and women are paid equally for doing the

same job, ACT continues to be committed

to looking at measures currently in place

to ensure there is no adverse impact on the

gender pay gap and proactive in ensuring

this forms part of a long-term strategy.




Recruitment & Selection Learning & Development

'H KDYH DQ LQFOXVLYH DQddtagraunmes

UHFUXLWPHQW VWUDWHI\ LOFOXGLOJ WUDLQLOJ

IRU DOO PDQDJHUV RQ UHFU?'L'@\HDYF@ B%EPHQ HG VFKHPHYV
VHOHEWLRQ EHVW SUDFWLEMXES PYoRRPEEFHB Y RRPGHPY ZKLF
DQG LQFOXVLRQ DQG DYRLGLOIWIPREY WRY¥Q UHIXODUOL DQC
ELDV 7KLV LV WR HQVXUH DMV VR Q;prra'sa' |
DSSURDFK IURP 0DQDJHUV zKHHHVV DORQJ ZLWK WKH LQWURG.

UHFUXLWLQJ DQG SURPRWL&T?t HILMRAPAGEPEYL programme

into roles within the business. — Accelerate, Collaborate and Thrive
WR UHWDLQ WDOHQWHG VWDe DQG V
We utilise a skills-based assessment WKHLU FRQWLQXRXYVY GHYHORSPHQW

DV SDUW RI WKH LQWHUYLHZ BWRFFHHMMWIRYH RI JHQGHU
all positions rather than relying solely
on interviews only. This means the &RDFKLQJ DQG PHQWRULQJ FRQWLQ

FDQGLGDWH zRX0G SHUIRUP'E & PWNERPUHD RITREXVIRU WKH

ZRXOG EH H[SHFWHG WR FD EReR ¥ 4l mplpxggs assigned
role to assess their suitability. D PHQWRU RQ FRPPHQFHPHQW RI

HPSOR\PHQW TXDOL4HG FRDFKHV R
$00 LOQOWHUYLHZYVY DUH VWUXDMXXAIMWER SURYLGH FRDFKLQJ DV DQ
VWDQGDUGLVHG DQG VFRUHGFWRYH®ONXOUHG DOO PDQDJHUV WUDL
IDLUQHVY DQG FRQVLVWHQFRRDKKLNDOPWHFKQLTXHV WR HQKDQF!
TXHVWLRQV DUH DVNHG W R ntagagenfeDtQt@esG D W H V
and are shortlisted against the job

GHVFULSWLRQ DQG SHUVRQ VSHFL4FDWLRQ
requirements.

We endeavour to ensure diversity

LQ DOO UROHVY DQG DOO OHYHOV DQG UHFRJQLVH
WKH EHQH4WY JUHDWHU GLYHUVLW\ DQG

a wider talent pool will have on

EXVLQHVV SHUIRUPDQFH
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Additional
areas to review

In 2023...

We understand, however, that there is
always more that the Company can do to
promote equality, diversity and inclusion
and embed this culture across our business.










